@ Join Our Team at Child Eye Care! @

Are you passionate about pediatric eye care and committed to providing exceptional service?
Child Eye Care, the premier pediatric ophthalmology clinic serving the greater Portland metro
area, is seeking a skilled and dedicated pediatric optometrist to join our team.

About Us: At Child Eye Care, we specialize in comprehensive pediatric eye care and offer
expertise in managing complex adult strabismus cases. Our clinic is renowned for its
commitment to providing compassionate, comprehensive care to children and adults alike.

Position Available: We are currently seeking an experienced pediatric optometrist who shares
our dedication to excellence in patient care. Candidates should have a strong background in
pediatric eye health and a passion for making a difference in the lives of our young patients.

Requirements:
* Doctor of Optometry (OD) degree
* Residency trained in pediatric optometry (preferred)
* Experience in pediatric eye care and/or adult strabismus management
* Strong communication skills and a compassionate bedside manner
* Ability to collaborate effectively with a multidisciplinary team
Why Join Us?
*  Opportunity to work in a dynamic and collaborative environment
* Competitive compensation package with benefits
* Access to cutting-edge technology and resources
*  Opportunity for professional growth and development

* Make a meaningful impact on the lives of children and adults with complex eye
conditions

Location: Child Eye Care is conveniently located in the heart of the greater Portland metro
area, providing easy access for both patients and staff.

If you are ready to join a team of dedicated professionals who are passionate about pediatric
eye care and improving patient outcomes, we want to hear from you! Please submit your
resume/ cover letter to our office manager, Stacey Starner: stacey.starner@childeyecare.net

Child Eye Care is an equal opportunity employer. We celebrate diversity and are committed to
creating an inclusive environment for all employees.



